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Implementation Guidelines for Teacher Teaching Evaluations at Asia University
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In order to improve teaching quality and assist teachers in understanding teaching
effectiveness and student learning outcomes for the enhancement of instruction, our school
has established this policy.
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Teaching evaluations are divided into "One-Minute Teaching Feedback" and "End-of-
Semester Teaching Feedback." The "One-Minute Teaching Feedback" is conducted by each

instructor before the end of the class, allowing for immediate understanding of teaching
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effectiveness and quick adjustments to improve teaching and enhance learning outcomes.
The "End-of-Semester Teaching Feedback" applies to all courses and instructors at the
school, except for graduation projects, special topic discussions, theses, service and learning,
study hours, special lectures, combined courses, and off-campus internships. For these
courses, students are required to provide feedback, and instructors must respond to the
students' qualitative feedback in the "End-of-Semester Teaching Feedback Analysis" section
of the "Teacher Information System" to reflect on and improve teaching.
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The one-minute teaching feedback should be conducted by the instructor during the course
period. The feedback results are to be compiled and analyzed by each instructor and used as
a reference for improving teaching.
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The end-of-semester teaching feedback consists of two stages. The first stage involves
students providing feedback on the teaching of the course. The second stage is for instructors
whose feedback scores fall below a specified threshold, where they will undergo a multi-
dimensional evaluation and necessary guidance.
Students' feedback on the course teaching should be completed online for all enrolled courses
before the pre-selection of courses for the next semester at the end of the current semester.
However, if a student’s total absenteeism reaches one-third of the entire semester, and the
instructor enters the student's absenteeism record into the "Teacher Information System"
before the 15th week, that student will be excluded from completing the end-of-semester
teaching feedback for that course.
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The content of the end-of-semester teaching feedback form is divided into six sections:
course content, teaching preparation, teacher-student interaction, student learning outcomes,
self-assessment of student learning behavior, and evaluation of teaching assistant service
effectiveness. All sections use the Likert five-point scale. The "Teaching Feedback Form" is
attached.
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The end-of-semester teaching feedback results will be statistically processed by the Office
of Academic Affairs separately for undergraduate and graduate programs. For university-
wide statistical data, it will be respectfully submitted to the president for review. For
departmental or general education center statistics, the data will be sent to the respective
department or center supervisors for review. For statistical data specific to individual
instructors, the Office of Academic Affairs will notify instructors via email to access the
"Teacher Information System" to view the teaching feedback for their courses and respond
in the feedback section. The unit supervisors will then review and discuss the instructor's
reflective responses, understand the students' feedback on the courses, and take necessary
and appropriate actions.
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At the end of the semester, students' feedback on the courses taught by instructors, except
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for the "Self-Assessment of Student Learning Behavior" section (which is for the instructor's
reference only), will be considered. If the average score of the summed total in the remaining
sections is below or equal to 3.8, part-time instructors will be evaluated by their respective
departments (or centers) considering the overall teaching performance. A departmental
teaching evaluation meeting will be held to assess whether the instructor should be
reappointed. After the evaluation, the results will be submitted to the College's Faculty
Evaluation Committee for review.

Full-time (or contractual) instructors must provide information on course design, teaching
materials, teaching performance, student guidance, teacher-student communication, student
learning assessment, reflective feedback, and plans for teaching improvement before the
teaching evaluation committee meeting. They must also attend the teaching evaluation
meeting for a multi-dimensional evaluation.
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The members of the teaching evaluation committee consist of the Vice President, Dean of
Academic Affairs, Director of the Center for Teaching Resources and Faculty Professional
Development, educational professionals, and the department chair of the instructor whose
teaching feedback is deemed unusual. The Vice President will serve as the convener of the

committee. When the committee convenes, students from the class being evaluated (selected
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randomly) may be invited to attend the meeting and provide explanations as needed for the

review process.
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If the total average score of the end-of-semester teaching feedback form for a full-time (or
contractual) instructor is below or equal to 3.8, the instructor must attend the teaching
evaluation committee meeting. If the instructor is unable to attend due to certain reasons,
they must submit a written response explaining the course's teaching situation prior to the
meeting. This explanation will be used by the teaching evaluation committee to decide
whether the teaching effectiveness is inadequate and whether the instructor requires
assistance. If assistance is needed, the following actions will be taken:

1od & ()4 F R TiE > % o
The department (or center) supervisor will forward the request to the instructor to develop
an improvement plan.
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The Center for Teaching Resources and Faculty Professional Development will form a
guidance team to assist in improving teaching methods. The guidance team consists of the
Director of the Center, the department chair of the instructor being guided, and a senior
professional teacher recommended by the department chair. The dean of the instructor's
faculty is responsible for overseeing the process.
For full-time instructors, guidance will last for one year, and for contractual instructors,
guidance will be provided once. If, after receiving guidance, the instructor’s end-of-
semester teaching feedback scores for the course still average below or equal to 3.8, and
the teaching evaluation committee deems the teaching effectiveness as "unsatisfactory," the
instructor will be reviewed by the faculty evaluation committee at all levels to decide
whether to terminate, suspend, or not renew the instructor's contract. For contractual
instructors, the matter will be referred to the Human Resources Office to handle non-
renewal in accordance with Article 5 of the university’s "Contractual Teacher Appointment
Regulations."
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The term "one year" or "once" for guidance refers to the period from the day following the
teaching evaluation committee's meeting, which identifies the teaching effectiveness as
unsatisfactory, until the end of the 18th week of the following academic year (or semester).
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During the period of teaching guidance, full-time (or contractual) instructors, in addition
to fulfilling their basic teaching hours, are not allowed to exceed their teaching hours, take
on any part-time work within the university, or teach off-campus courses during the next
two semesters.
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If a full-time instructor receives end-of-semester teaching feedback scores below or equal to
3.8 for any individual course in a given semester, even if the average score for all courses does
not fall below or equal to 3.8, the department chair must be informed. The instructor will be
required to submit a teaching review and adjustment plan, which will be discussed in the
department meeting. This will serve as a reference for whether the teaching methods should
be improved in the same semester of the following academic year.

If the same course receives scores below or equal to 3.8 for two consecutive semesters (i.e.,
the same semester in the following academic year), the matter will be reviewed by the teaching
evaluation committee to determine whether teaching assistance or guidance is needed. If, after
receiving guidance, no improvement is seen, and with approval, the instructor will be notified

to arrange for another instructor to teach the course.
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In the following situations, the instructor's department (or center) or faculty supervisor will
understand and provide guidance. If the situation is serious, it will be submitted to the level-
three faculty evaluation committee for review and will be included as part of the
consideration for the instructor's appointment, evaluation, and promotion:



Using threats, inducements, or improper methods to influence students’ feedback or
opinions. If verified, such actions will be investigated.

Failure to adhere to the class schedule, such as not starting class on time, ending class early,
or changing the class schedule without communicating with students.

Grade assessment not following the course syllabus, such as grading standards not being in
accordance with the syllabus, incorrect registration of semester grades, or failure to register
midterm and final exam grades within the specified time, causing harm to students' rights.
Changing the teaching method without approval, such as teaching online without prior
approval for remote instruction.
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End-of-semester teaching feedback is considered a reference for faculty promotion.
Instructors with excellent feedback will be considered as important candidates for teaching
awards by their respective colleges or may be directly nominated as teaching award
candidates. These candidates will then be required to provide the multi-dimensional
teaching evaluation materials as outlined in Article 6 to the Teaching Award Selection

Committee, which will select outstanding teachers based on their performance.
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This policy will be implemented after being approved by the University Affairs Meeting,
submitted to the president for approval, and then officially issued. The same procedure

applies for any revisions.
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Asia University Teaching Evaluation Form (For General Education Courses)
P ¥ ? 2
Date: YYYY / MM / DD

BN
Instructions:
1. ;j'r*“ﬁ - AP EHERE Ry ouEIE o
1. Please choose the most appropriate answer for each
question.
ZJWﬂE%%Eﬁﬁﬁﬂﬂﬁﬁﬁ%ﬁﬁﬁ%?i%{’fﬁﬁ
BLAER -
2.This form will provide useful information to our
teachers for them to improve their teaching skills and
lecturing style. Please fill itout in a fair spirit .
BB LA RS Pkgch
Course Title: Class: Instructor’ s Name :
2
* e
24 kR R i
& HE
¥-H=: ;ﬂqﬁp\ 'g Strongly Disagre | Stron
Agree Moderate
Agree e gly
Disag
ree
Part I : The Contents of the Course
R FpfHFEp e - HandERZ BA
§ L] L] L] L] L]
Ui
1. Both the objective and the content of this
course contain the following threecomponents: | [] L] L] L] L]
knowledge, skills and attitude.
2HALN FEIPD FARS BN RKEIRRE - L] L] L] Ul Ul
2. The content of this course corresponds
. .. . L] L] L] [] []
with the objectives of its syllabus.
SPkArt H w0 AP F LW A - L] L] L] L] []
3. This course is well-organized, with clear
. . L] L] L] O] ]
structure and relevant issues and topics.
d3Aep FER R P RELEY A - [] [] L] L] L]
4. This course is both interesting and
. . L] Ll Ll L] L]
informative.
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5. The topics and issues of this course have

close links with current trends andthoughts.

Y_HA I KERS

Part II: Teacher Preparations

| KEF§3AE T A kg o

1. The instructor’ s English used to teach
this course was appropriate for

thematerial/subject.

R A TR I

2. The instructor gave lectures in accordance

with the course syllabus.

SFEF AN F 2 REZNMERGEBHETL o

3. The content of this course and the style
of lecturing were appropriate for

students’ needs.

Aprd ez FARTHE - 20 g Y -

4. The instructor provided good materials in

both quality and quantity.

R e A . A
#8045 -

5. The instructor’ s teaching methods helped

motivate students.

$-EA I fFd IR

Part III: Classroom Communication and Interaction

| $EF hdn? BB LR TS

1. The instructor understood students’
problems and offered clear and

prec iseanswers.

QT IR B2 R o R SN iEm APy S
Bi % o

2. The instructor often asked for students
feedback.

3 JCEF i (L PERY R e B HARh R 2 v A o

3. The instructor loved to interact and
share/discuss ideas with students in and

afterclass.

LRERG OMAR SR E T Hh e

4. The assessment and grading system were




fair and acceptable.

DREFHNWE LTV ZNERGE, ~§mE 2 e

igI—EJ_‘O

b. Generally speaking, [ was satisfied with

the English instruction of this course.

SrEA By L

Part IV: Students’ Learning Outcome

13t PR F R TR Y ohd ¥4
W o
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1. I achieved the objective the course and

learned relevant skills and knowledge.

DS Y Uik A b LY o

2. I enhanced my ability to solve problems
and to develop creative and/or

criticalthinking.

3B Y S AR B AR b

-
e °

3. I developed my ability to apply my
professional knowledge to practical use.

ABY PR B ARSI L ERRR R -

4. 1 learned from this course professional

attitudes and work ethics.

503y 4 Pk} DA H G A B Y
% o

5. This course helped stimulate my motivation
and interest in related fields andenhanced my

professional knowledge.

Bty A AR A > B EEN AT RN A
LA YA

6. Taking this course allowed me to enhance
my communication ability, learnt to letothers

understand me, and to support others as well.

T SATH 5 A b LY o A G SR AR F]
RN TR ST

7. This course helped to enhance my
independent thinking , the ability to deal
withproblems, to analyze cause and effect,
and to think of different solution with

theiradvantages and disadvantages.
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8. I learnt innovative thinking form this
course, able to think questions or ideas
thatothers do not think of.

FIEABYELpATER

Part V: Self-Assessment of Learning Behavior

1 igghmn » AERBEFSF - B Fp oL gy
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1. Before taking this course, I carefully
read the syllabus and understood theobjective
and core knowledge and skills I would

acquire.

[]

[]

[]

]

]
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2. I had a good attendance rate for this

course.

3 ALY P P fE R HRILE -

3. My English ability was sufficient to

understand the course material.

4R > BY L HAENET LS o
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4. 1 was positive and earnest in studying
this course and I learned a lot from

thecourse.

[]

[]

[]

[]

[]
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]

]

]

[

[

5. I would like to take related courses

offered by the same instructor.

$rHEA KB ETEE (FE7 5 > Rk
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Part VI: Teaching Assistant Evaluation

L2 s mafe TR B e, hh £ 4 L% iEk
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1. T feel that the professional abilities of
this course’ s ’teaching assistant’ are
adequateand meet all supplementary needs of

the course.

2L A T e d | 2 pFfR AN PR AR o

2. I feel that this course’ s ’teaching
assistant’ solves my problems in a timely

manner.
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3. I feel that the work behavior of this
course’ s ’teaching assistant’ is excellent.

¥ = PR R (RER I RGFRKEFRE
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Part VII: gender equality (This is not
included in the teaching evaluation score)

L2 FERFH P FREEYTE » § vty
R LB R B~ (R RIBAR 2 LR R

1. The material covered in this course
promoted gender equality, helped me
toeradicate gender stereotypes, gender
discrimination, and sexual

harassmentawareness.

% ~H = ! EMI (English as the Medium for
Instruction) Course (¥FFihArs 2/ F 2 LHPI5
£8)

Part VIII: EMI (English as a Medium of
Instruction) Course (This section must be
completed for all courses taught entirely in
English)

1 The teacher’ s English in delivering the
content of this course was appropriate for

the material/subject.

2 Generally speaking, I was satisfied with

the English instruction of this course.

3 Generally speaking, my English ability was
sufficient to understand the course.

¥4 H ~ ! Asia-Team PBL =& (#4387 7| » x A%
REFREFTFEL)

Part X: Asia-Team PBL Evaluation (This item is
not included in the instructor’ s teaching

evaluation score)

1Y hgoie B0 As b DA FRR ) ZBfE

1. Taking this course allowed me to enhance
the understanding of my "social

contribution".

2BV Ay A TRBp LT, ZER -




2. Taking this course helped me to realize

the importance of "Team Work".

SEY Afry 23t E TR dd a4 | o

3. Taking this course allowed me to enhance

the "Ability to accomplish a project".

FLE A e SDGs (AALF 7~ kK
K EETA)

Part X: Integrating SDGs into course (This is
not included in the teaching evaluation
score )

1 2305 MgAedt e SDGs AP M ZHA LG L &

1. T think the SDGs-related content provided

in this course is meaningful to me.

2 238 % SDGs i » oAz BA 3T R A RAR ] E D
AR ITHEATHEE P & -

2. I think the integration of SDGs into the
course will help me understand the 17United
Nations Sustainable Development Goals checked

in this course.

3 #4505 SDGs PG 0430 A $o0 2 I HATILfE ©

3. I think the SDGs course helps me

understand global issues.

4 3G FOEF H b SDGs AR M AR B HA hA K

L ASE L

4. 1 think the SDGs-related course content
provided by teachers is beneficial to

myfuture development.

$Lt-HA g SIEMKE (#4725 &
FARKEFRF IR A)

Part XI: Integrating STEAM teaching into course
(This is not included in the teaching evaluation

score)

1 #3505 wpm #-STEAM ~ % p o~ etz 5 L & e

1. T think it makes sense for teachers to
incorporate STEAM elements into

thecurriculum.

2555 STEAM 30 3 24k § 248 & 9 § 3 ot
F 0 g R g e




2. I think STEAM teaching helps improve my
knowledge of science, technology, engineering,
art or mathematics that I check off in this

course.

AL HEF Ak E Y &% STEAM 2 2 BA ¥ EY
LA BB o

3. I think STEAM teaching helps improve my
knowledge of science, technology, engineering,
art or mathematics that I check off in this

course.

4 #9505 STEA 3098 § 249038 % A eflid 4 o pe

Wehir 4 o

4. 1 think STEAM teaching helps develop my

creativity and problem-solving skills.

5Ans STEAM S MAL 5 5 agpip 5 o

5. I believe that STEAM teaching made it
easier for me to understand the subject

content.

FLoFA AR FNAI (5] A%
R REFEL)

Part XII: Integrate generative Al into course
(This is not included in the teaching

evaluation score)

1 A5 e r 2 258 AL g ng 5 fles o

1. T think the integration of generative Al

into the course is helpful to my learning.

2 AR RE AL S AL ie ) R A

2. I think 1t makes sense for teachers to

integrate generative Al into courses.

0] o |

0] o |

0] o |

0] o |

0] o |

BARLHITARE S LIS AIRALG S R
VR G

[]

[]

[]

[]

[]

3. I think teachers’ integration of
generative Al into teaching makes it easier

for meto learn course content.

AAE BidRY @ 2 A5 AL 2t % A eng)

@4 frfaie R e 4

4. 1 think using generative AI in courses
helps develop my creativity and problem-

solving skills.
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Part XIII: Course Reform course (This is not
included in the teaching evaluation score)

L A5G35 e i3 B3 i 5 5 s s -

I believe that the redesigned curriculum
after the reform can enhance my motivation to

learn.

2 AL HARICE AR KRB Y o B o

2. I believe that the curriculum reform will

benefit my future learning and development.

3 AL AIRTHARH A F Y Moty g §le e

3. I believe that the innovative curriculum
1s very helpful for my understanding of

theoretical knowledge.

AL HRAE AR RE YV EF Do B

4. 1 believe that the course reform has a
positive impact on my future learning

development.

[]

[]

[]

[]

[]

HAIHE FALICE A A hF Y ok o

5.1 believe that the curriculum reform

enhances my learning outcomes.

6#iRs 5 AEY S BAAS A EY $ok -

6. I believe that diverse learning methods

can enhance my learning effectiveness.

TADRZHAR?P SEFRNFEY VAL o

O O g o |
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O O oo o |
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7 1 believe that incorporating different
learning methods in the course helps me gain

more.

]

]

]

[

[

$Lle B gAmEr USR (R4 5| » dEAeKEF
KEFEDAL)

Part IV: Students’ Learning Outcome (This is
not included in the teaching evaluation

score )

1 230 s AgAek e USSR HApM P 282 LT R

Ben o

1.1 think the USR-related content provided in

this course is meaningful to me.

2 235 USR 3 b~ SAR 0430 20 TL e i Mo £
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2. I think the integration of the USR program
into the course helps me understand how to
apply subject knowledge to social services

and problem-solving.

3G USSR FHEAHA € RILG LiFE» ILfz o

3. I think the USR program helps me gain a

deeper understanding of social issues.

454305 USR 3 i » A § 2405 K kB 4 B eh

BRE o Fu LA EFE e o

4. 1 think the integration of the USR program
into the course is beneficial to my future
career development, particularly in the area

of social responsibility.

bR Ry e AR MRELE YRR R
A R AL AL .

5. I believe that by participating in the USR
program, | can integrate classroom learning

with solving real-world social issues.

LT A glEfr SEL (L7 7]~ R ek
KR A)

Part XV: Course Integration of SEL (This is
not included in the teaching evaluation

score)

w (=) ~pRBEE:

¥ (1) Self-Awareness:

LA o Tes 56 (i S0n 0 2 i~ i R
%!:, o

1. This course helped me clearly recognize my

own emotions, values, and strengths.

A BAAE VY LBRE LG DS Y AR
BF R

2. 1 am able to reflect more effectively on
my learning attitude and emotional responses

through this course.

w(z) ~pRgR:

% (2) Self-Management:

] R SATHR R T S AR R T A e 4 o

1. This course has enhanced my ability to




regulate emotions under stressful situations.

2ANEF FATF R PRI RFFY A2
B

2. 1 can apply what I have learned in the
course to set and achieve learning or life

goals more effectively.

w(z) “AgRE:

% (3) Social Awareness:

| 2Bfeh 2 B E i 2 0 ATLFRE A A 2 B
4 o

1. The course content and activities have
improved my ability to understand others’

emotions and perspectives.

9 A fArd [ BEIAE A I o

2. I am able to demonstrate greater empathy

toward others during the course.

Yo () > AEM GBI

% (4) Relationship Skills:

1 ﬂ\éﬁvﬁiﬁt—“ A A @R ‘E:f" BT gy A o

1. This course has improved my ability to

communicate effectively in a team.

Ui § 4 piE ’%ﬁi? D e 2k RSE e Heniie
j;E\' = l‘l:‘*;”.‘ o

2. I can better apply the strategies learned
in the course to handle conflicts or

collaboration challenges with peers.

o (T) - fFEeR

% (5) Responsible Decision-Making:

I AT S GRS SR N 2 00

1. This course has trained me to better
consider consequences and impacts when making

decisions.

2HEY N A EYEY AT o N L EER M
B M s o

2. 1 am able to apply what I have learned in
the course to make more constructive and

ethical choices in learning or life.

FLAEA 2FWMPEEY (7] REAEK
iR A)




Part XVI : + 2 Weeks of Flexible Learning
(This is not included in the teaching

evaluation score)

| R BTSRRI H PR Y A o 2
EEY P BL G ARM

1. The flexible learning activities (42
weeks) designed by the course instructor are

relevant to the course learning objectives.

2 FEFARFIE R B B AN E G RS TS

R B o

2. The content and format of the activities
designed by the course instructor are

engaging and motivating.

3 A HATIEHIEF A B 0§ BT AR AR
W TH A o

3. The activities designed by the course
instructor help me deepen or supplement the

knowledge learned in class.

4 R FALHAT RG] P D T A h L

R LY AR R BT

4. The activities designed by the course
instructor enhance my abilities in critical
thinking, practical application, or

interdisciplinary collaboration.

b EREM 2 o A A AR ARKET R 2 FEH

PF Y BHE TR -

5. Overall, I am satisfied with the learning
experience provided by the +2 weeks of

activities designed by the course instructor.

Auw g R

Additional Comments

KEFw R -

Instructor’ s Response Section:




EHABREvGLLA(R S Eimgr)

Asia University Teaching Evaluation Form (For Departmental Courses)
P ¥ ? 2
Date: YYYY / MM / DD

BN
Instructions:
1. ;j'r*“ﬁ - AP EHERE Ry ouEIE o
1. Please choose the most appropriate answer for each
question.
ZJWﬂE%%Eﬁﬁﬁﬂﬂﬁﬁﬁ%ﬁﬁﬁ%?i%{’fﬁﬁ
BLAER -
2.This form will provide useful information to our
teachers for them to improve their teaching skills and
lecturing style. Please fill itout in a fair spirit .
BB LA RS Pkgch
Course Title: Class: Instructor’ s Name :
2
* e
24 kR R i
& HE
¥-H=: ;ﬂqﬁp\ 'g Strongly Disagre | Stron
Agree Moderate
Agree e gly
Disag
ree
Part I : The Contents of the Course
R FpfHFEp e - HandERZ BA
§ L] L] L] L] L]
Ui
1. Both the objective and the content of this
course contain the following threecomponents: | [] L] L] L] L]
knowledge, skills and attitude.
2HALN FEIPD FARS BN RKEIRRE - L] L] L] Ul Ul
2. The content of this course corresponds
. .. . L] L] L] [] []
with the objectives of its syllabus.
SPkArt H w0 AP F LW A - L] L] L] L] []
3. This course is well-organized, with clear
. . L] L] L] O] ]
structure and relevant issues and topics.
d3Aep FER R P RELEY A - [] [] L] L] L]
4. This course is both interesting and
. . L] Ll Ll L] L]
informative.




D ALALH ATT ac £ PRI S & AR L -

5. The topics and issues of this course have

close links with current trends andthoughts.

Y_HA I KERS

Part II: Teacher Preparations

| KEF§3AE T A kg o

1. The instructor’ s English used to teach
this course was appropriate for

thematerial/subject.

R A TR I

2. The instructor gave lectures in accordance

with the course syllabus.

SFEF AN F 2 REZNMERGEBHETL o

3. The content of this course and the style
of lecturing were appropriate for

students’ needs.

Aprd ez FARTHE - 20 g Y -

4. The instructor provided good materials in

both quality and quantity.

R e A . A
#8045 -

5. The instructor’ s teaching methods helped

motivate students.

$-EA I fFd IR

Part III: Classroom Communication and Interaction

| $EF hdn? BB LR TS

1. The instructor understood students’
problems and offered clear and

prec iseanswers.

QT IR B2 R o R SN iEm APy S
Bi % o

2. The instructor often asked for students
feedback.

3 JCEF i (L PERY R e B HARh R 2 v A o

3. The instructor loved to interact and
share/discuss ideas with students in and

afterclass.

LRERG OMAR SR E T Hh e

4. The assessment and grading system were




fair and acceptable.

DREFHNWE LTV ZNERGE, ~§mE 2 e

igI—EJ_‘O

b. Generally speaking, [ was satisfied with

the English instruction of this course.

SrEA By L

Part IV: Students’ Learning Outcome

13t PR F R TR Y ohd ¥4
W o

78

1. I achieved the objective the course and

learned relevant skills and knowledge.

DS Y Uik A b LY o

2. I enhanced my ability to solve problems
and to develop creative and/or

criticalthinking.

3B Y S AR B AR b

-
e °

3. I developed my ability to apply my
professional knowledge to practical use.

ABY PR B ARSI L ERRR R -

4. 1 learned from this course professional

attitudes and work ethics.

503y 4 Pk} DA H G A B Y
% o

5. This course helped stimulate my motivation
and interest in related fields andenhanced my

professional knowledge.

Bty A AR A > B EEN AT RN A
LA YA

6. Taking this course allowed me to enhance
my communication ability, learnt to letothers

understand me, and to support others as well.

T SATH 5 A b LY o A G SR AR F]
RN TR ST

7. This course helped to enhance my
independent thinking , the ability to deal
withproblems, to analyze cause and effect,
and to think of different solution with

theiradvantages and disadvantages.




R R SUPTE S NI (A Rl CRCT LR
B o

8. I learnt innovative thinking form this
course, able to think questions or ideas
thatothers do not think of.

FIEABYELpATER

Part 5: Self-Assessment of Learning Behavior

1 igghmn » AERBEFSF - B Fp oL gy

s g 4

1. Before taking this course, I carefully
read the syllabus and understood theobjective
and core knowledge and skills I would

acquire.

[]

[]

[]

]

]

23 bt Rend R RS A o

2. I had a good attendance rate for this

course.

3 ALY P P fE R HRILE -

3. My English ability was sufficient to

understand the course material.

4R > BY L HAENET LS o

O O (g o |

O O g o |

O O g o |

) O g O |

) O g O |

4. 1 was positive and earnest in studying
this course and I learned a lot from

thecourse.

[]

[]

[]

[]

[]

HARAL B Y &AM ehd s AR o

]

]

]

[

[

5. I would like to take related courses

offered by the same instructor.

$rHEA KB ETEE (FE7 5 > Rk
KEFEF L)

Part VI: Teaching Assistant Evaluation

L2 s mafe TR B e, hh £ 4 L% iEk
AAHETL -

1. T feel that the professional abilities of
this course’ s ’teaching assistant’ are
adequateand meet all supplementary needs of

the course.

2L A T e d | 2 pFfR AN PR AR o

2. I feel that this course’ s ’teaching
assistant’ solves my problems in a timely

manner.




AmiAusr T REe ) 1AL

3. I feel that the work behavior of this

course’ s ’teaching assistant’ is excellent.

¥ = PR R (RER I RGFRKEFRE

e

Part VII: gender equality (This is not
included in the teaching evaluation score)

L2 FERFH P FREEYTE » § vty
R LB R B~ (R RIBAR 2 LR R

1. The material covered in this course
promoted gender equality, helped me
toeradicate gender stereotypes, gender
discrimination, and sexual

harassmentawareness.

% ~H = ! EMI (English as the Medium for
Instruction) Course (¥FFihArs 2/ F 2 LHPI5
£8)

Part VIII: EMI (English as a Medium of
Instruction) Course (This section must be
completed for all courses taught entirely in
English)

1 The teacher’ s English in delivering the
content of this course was appropriate for

the material/subject.

2 Generally speaking, I was satisfied with

the English instruction of this course.

3 Generally speaking, my English ability was
sufficient to understand the course.

¥4 H ~ ! Asia-Team PBL =& (#4387 7| » x A%
REFREFTFEL)

Part X: Asia-Team PBL Evaluation (This item is
not included in the instructor’ s teaching
evaluation score)

1Y hgoie B0 As b DA FRR ) ZBfE

1. Taking this course allowed me to enhance
the understanding of my "social

contribution".

2EY A AR TR LT, L ER o

2. Taking this course helped me to realize




the importance of "Team Work".

SEY A B ARA TE x4 | o

3. Taking this course allowed me to enhance

the "Ability to accomplish a project".

FLE A g SGs (FALF 7~ s
K EETA)

Part X: Integrating SDGs into course (This is
not included in the teaching evaluation
score )

1 2305 AgAedt e SDGs tp M ZHA LG L &

1o

1. I think the SDGs-related content provided

in this course is meaningful to me.

2 2 3n% SDGs f » efef B2 AT R APAR § 1F oD
WMERITHEAREEEP o

2. I think the integration of SDGs into the
course will help me understand the 17United
Nations Sustainable Development Goals checked

in this course.

35tz h SDGS PATF B4 A HET 2 IR RATPILfE o

3. I think the SDGs course helps me

understand global issues.

4 A0 5 #E 4 2 en SDGs B B AT B HH AR ehA Kk

L ASE L

4. 1 think the SDGs-related course content
provided by teachers is beneficial to

myfuture development.

$4- E R pciefer STEAN K8 (347 71> &
WK RS R A)

Part XI: Integrating STEAM teaching into course
(This is not included in the teaching evaluation

score)

1 235 pm #-STEAM ~ % p o~ etz 5 L & e

1. T think it makes sense for teachers to
incorporate STEAM elements into

thecurriculum.

2555 STEAM 30 24 vk § 54 8 & 9 § 3 ot
§ 0 g R g e

2. 1 think STEAM teaching helps improve my




knowledge of science, technology, engineering,
art or mathematics that I check off in this

course.

RIEATEN ?{FF kg i * STEAM =
{ g AR

;\, 4.1-4’\ ? 33

3. I think STEAM teaching helps improve my
knowledge of science, technology, engineering,
art or mathematics that I check off in this

course.

4 3325 STEAM 5 5 B4t & AN enpag 4 ofid e
{Emﬂb

4. 1 think STEAM teaching helps develop my

creativity and problem-solving skills.

5% STEM K ERAL FFZBEPNF -

5. I believe that STEAM teaching made it
easier for me to understand the subject

content.

FLoFA AR FNAI (5] A%
RRFREFTEAS)

Part XII: Integrate generative Al into course
(This is not included in the teaching

evaluation score)

1 A5 e r 2 258 AL g ng 5 fles o

1. T think the integration of generative Al

into the course is helpful to my learning.

DAL HEF L A AL~ R R R

2. I think 1t makes sense for teachers to

integrate generative Al into courses.

0] o |

0] o |

0] o |

0] o |

0] o |

SARAKFFAKFI R 2N AIRERNL 32 H
¥ AR R e

[]

[]

[]

[]

[]

3. I think teachers’ integration of
generative Al into teaching makes it easier

for meto learn course content.

ARG ARY @7 2 AL § et s K A g
& 4 fofd B A 4

4. 1 think using generative AI in courses
helps develop my creativity and problem-

solving skills.

FLZE A gd (M RRRKF K




e D)

Part XIII: Course Reform course (This is not
included in the teaching evaluation score)

| ARG SRR L ANE Y 45 -

1. I believe that the redesigned curriculum
after the reform can enhance my motivation to

learn.

# F.u; pﬂtﬁfji.\i pE 85330 % % m§ 33 ’f""}?

I believe that the curriculum reform will

benefit my future learning and development.

3 ARG AIRTHATH AT Y mponsb g g Fles o

3. I believe that the innovative curriculum
1s very helpful for my understanding of

theoretical knowledge.

4 ARLFRCAFEADAKEYFEF L BT

4. 1 believe that the course reform has a
positive impact on my future learning

development.

[]

[]

[]

[]

[]

B AL b PiREcE B2 A Y ek

5.1 believe that the curriculum reform

enhances my learning outcomes.

6 REFAEY 2R BEFADEY Ao

6. I believe that diverse learning methods

can enhance my learning effectiveness.

TR PALY BEI Ry 2 NSRS -

O O oo o |

O O g o |

O O g o |

O O g o |

O O g o |

7 1 believe that incorporating different
learning methods in the course helps me gain

more.

]

]

]

[

[

$Lle B gmEr USR (R4 5| » dEABKEF
KEFEDAL)

Part IV: Students’ Learning Outcome (This is
not included in the teaching evaluation
score)

] Ains Agdedt Ben USRS HAp M P 4 24 2

#ho

1. I think the USR-related content provided

in this course is meaningful to me.

23385 USR & por de g B30 AL 2o fp -5
Ao AL § PRI B R AR o




2. I think the integration of the USR program
into the course helps me understand how to
apply subject knowledge to social services

and problem-solving.

332G USSR FHHEAHAL € RALF LR r hiEfE o

3. I think the USR program helps me gain a

deeper understanding of social issues.

45405 USR 3 i~ bl § 24005 K kB E 4 e

FE O FLHAEAAETESG o

I think the integration of the USR program
into the course is beneficial to my future
career development, particularly in the area

of social responsibility.

B AR LB RS R AR ARRES Y B R
g BT o

I believe that by participating in the USR
program, | can integrate classroom learning

with solving real-world social issues.

LT A glEfr SEL (L7 7]~ R ek
KETE )

Part XV: Course Integration of SEL (This is
not included in the teaching evaluation

score)

w (=) ~pRBEE:

¥ (1) Self-Awareness:

I AAe FTes A L Handp & aolig ~ f ey ig
fgé;,o

1. This course helped me clearly recognize my

own emotions, values, and strengths.

2R G EHAFY Y L HEF L LY BREN
EF -

2. 1 am able to reflect more effectively on
my learning attitude and emotional responses

through this course.

w(z) ~pRgR:

% (2) Self-Management:

|~z ie T A RS FRT AR g4 o

1. This course has enhanced my ability to

regulate emotions under stressful situations.




DAGET FAETE K RE AR R A Y A4

2. 1 can apply what I have learned in the
course to set and achieve learning or life

goals more effectively.

x(z) RERE

% (3) Social Awareness:

| 2Bfeh % B Ede 2 0 ATLRE A A 2 B
4 o

1. The course content and activities have
improved my ability to understand others’

emotions and perspectives.

9 A fkArd [ BEIAE A hp I o

2. I am able to demonstrate greater empathy

toward others during the course.

Yo () > AEM GBI

Y (4) Relationship Skills:

S SRR LRSS T R

1. This course has improved my ability to

communicate effectively in a team.

2N g L FEEY RS D 2 R RIEY b Bl

R G R

2. I can better apply the strategies learned
in the course to handle conflicts or

collaboration challenges with peers.

o (T) - fFEeR

% (5) Responsible Decision-Making:

I AT S GRS SR E 2 O

1. This course has trained me to better
consider consequences and impacts when making

decisions.

2RFYLAFYEY AT RN EER R

I P

2. 1 am able to apply what I have learned in
the course to make more constructive and

ethical choices in learning or life.

FLAEA 20 WEEY (FMF 5 » Rk
FREFE )

Part XVI : + 2 Weeks of Flexible Learning




(This is not included in the teaching
evaluation score)

| kAT AT ] 12 H PR Y A 0 2
EEY P BL G ARM

1. The flexible learning activities (42
weeks) designed by the course instructor are

relevant to the course learning objectives.

2 FEFARFIE R B AN E G RS TS

R B o

2. The content and format of the activities
designed by the course instructor are

engaging and motivating.

3 A HATIEHIEF L B 0§ BT A SR AR
W TH A o

3. The activities designed by the course
instructor help me deepen or supplement the

knowledge learned in class.

4 R FALHAT RG] P D T A h L

R LY AR R BT

4. The activities designed by the course
instructor enhance my abilities in critical
thinking, practical application, or

interdisciplinary collaboration.

b EREM 2 o A A SARRRARKET R 2 FEH

2 k- R R A B

5. Overall, I am satisfied with the learning
experience provided by the +2 weeks of

activities designed by the course instructor.

Auw g R

Additional Comments

KEFw R -

Instructor’ s Response Section:




