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Article 1:
Asia University (hereinafter referred to as "the University") aims to enhance the employability of its students by inviting industry experts to participate in teaching, thereby enriching the curriculum and bridging the gap between theory and practice. To this end, the following guidelines are established.
Article 2:
Faculty Regulations
The term "collaborative teaching" refers to the involvement of industry experts in the teaching of practical content within courses offered by full-time faculty members at the University.
Industry experts will participate in teaching based on the needs of the curriculum, for a specified number of weeks per semester. However, they are not eligible to apply for a teaching certificate.
Article 3:
Faculty Selection
The recruitment of faculty members under these guidelines will be in accordance with the qualifications stipulated in Article 2 of the "Regulations for the Recruitment of Industry Experts for Collaborative Teaching in Higher Education Institutions" issued by the Ministry of Education, including both positive and disqualifying criteria. The recruitment process will be handled according to the University's personnel office procedures.
The areas of expertise of the industry experts should align with the practical professional skills relevant to the department's academic focus. The following qualifications are required for industry experts:
1. Graduation from a domestic or foreign higher education institution with at least five years of professional work experience in the field related to the course, with outstanding performance.
2. If the individual is not a graduate of a domestic or foreign higher education institution, they must have at least ten years of professional work experience in the relevant field, with outstanding performance.
3. Former participants, coaches, or referees of national-level professional competitions.
4. Recipients of national-level professional competition medals or honorary certificates.
5. Other professionals whose practical experience has been recognized by the University's administrative procedures as being sufficient to meet the requirements of the professional courses.
For the purposes of the fifth qualification, "professional experience" refers to managerial-level professionals (or equivalent) with extensive industry experience. Departments are encouraged to prioritize experts from leading companies, and at least one course each semester should involve a faculty member from a "brand-name enterprise."
Industry experts are disqualified from recruitment if any of the following apply:
1. They have been convicted of treason, sedition, or national security offenses, or have an outstanding arrest warrant.
2. They have been convicted of corruption or dereliction of duty during public service, or have an outstanding arrest warrant.
3. They have been convicted of crimes defined under the Sexual Assault Prevention Act, Article 2, Section 1.
4. They are currently deprived of civil rights or have not had their rights restored.
5. They are subject to guardianship or assisted guardianship orders that have not been revoked.
6. They have been investigated and confirmed by the University's Gender Equality Education Committee or any relevant body as having committed sexual assault.
7. They have been investigated and confirmed by the University's Gender Equality Education Committee or any relevant body for serious sexual harassment or bullying.
8. They have been proven to have falsified, altered, or destroyed evidence of campus sexual assault, as confirmed by relevant authorities.
9. They have been proven to have falsified, altered, or destroyed evidence of campus drug-related incidents.
10. They have engaged in corporal punishment or bullying of students resulting in serious physical or psychological harm.
11. They have violated relevant laws, as confirmed by relevant authorities.
Article 4:
Implementation Methods
1. The involvement of industry experts in collaborative teaching is limited to no more than one-quarter of the total teaching hours for a course. Each industry expert may teach no more than two courses per semester.
2. The originally assigned full-time faculty member must assist the industry expert in completing related teaching preparations and will jointly participate in or guide the teaching activities during the expert’s participation.
3. The course syllabus, teaching guidelines, grading system, and registration are to be managed by the original faculty member.
Article 5:
The teaching hours and compensation for the original full-time faculty member will be calculated according to the original course assignment.
Industry experts will receive a teaching fee of NT$2,000 per class session. Additionally, transportation expenses may be reimbursed according to regulations. The funding for these payments will be allocated from the relevant budget items.
Article 6:
Before implementing collaborative teaching, the department offering the course must have the original instructor prepare an "Industry Expert Collaborative Teaching Course Application Form" (as an attachment). This form must be reviewed and approved by the department's faculty meeting and the college meeting, after which the department will sign a "Collaborative Teaching Agreement" with the industry expert.
Article 7:
Collaborative teaching courses will prioritize undergraduate day programs. Other types of academic programs may be considered depending on actual needs. However, each department is limited to offering no more than two such courses per semester.
Article 8:
These guidelines will take effect upon approval by the Administrative Meeting and the President’s endorsement. Amendments to the guidelines will follow the same procedure.

